TENNESSEE GENERAL ASSEMBLY FISCAL NOTE

HB 1211 — SB 1075

April 3, 2019

SUMMARY OF BILL: Requires a minimum 12-month wait period following departure
from departmental service before a Commissioner or Deputy Commissioner is authorized to
seek or accept employment with a private business entity that contracted with the Department
during the Commissioner's or Deputy Commissioner's tenure of service. Authorizes the
Tennessee Ethics Commission to assess a maximum civil penalty of $10,000, if a former
Commissioner or Deputy Commissioner knowingly violates this section.

ESTIMATED FISCAL IMPACT:

NOT SIGNIFICANT

Assumptions:

e Based on information provided by the Secretary of State (SOS), there will not be a
sufficient number of violations for state government to experience any significant
increase in fine revenue or expenditures.

e The proposed legislation will not have a significant impact on the procedures or

processes of the SOS or the Tennessee Ethics Commission; therefore, any fiscal impact
is estimated to be not significant.

CERTIFICATION:

The information contained herein is true and correct to the best of my knowledge.

Krista Lee Carsner, Executive Director
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